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The Swedish Research Council is a government agency that funds research
of the highest scientific quality in all disciplines. One of the funding instru-
ments used is support for research environments, either to further deve-
lop internationally strong research constellations or to stimulate efforts of
groups with the potential to form such constellations. In 2006, the Swedish
Research Council announced funding for gender research centres, “Centres
of Gender Excellence”. Out of the ten applications that were received, the
Swedish Research Council approved, based on the recommendations of an
international review panel, three grants for new Centres to be set up at the
Universities of Uppsala, Ume3, and Linképing-Orebro in collaboration.
A first evaluation was done in 2007/2008 and in 2010/2011, in accordance
with the original particulars given in the call for applications; a second and
final evaluation was performed.

The report presented here is the outcome of the second evaluation of the
three “Centres of Gender Excellence”. The evaluation panel concludes that the
overall quality of the research activities ranges from very good to outstanding.
They also state that the grants have had an added value and clearly made a
difference to the research constellations. The evaluation will form a basis for
decisions on further calls using centres of excellence as a funding instrument.

The members of the evaluation panel were Professor Ellen Mortensen
(University of Bergen, Norway), Professor Mary Evans (London School of
Economics, United Kingdom) and Professor Susanne Thsen (Technische
Universitidt Miinchen, Germany). Professor Dan Brindstrém, was appointed
chairman of the evaluation panel.

The Swedish Research Council would like to express its sincere gratitude
to the evaluators for devoting their time and expertise to this evaluation.
The Swedish Research Council would also like to thank Professor Dan
Briandstrém for his skilful guidance of the work of the evaluation panel in
accordance with the directives. Finally, the Swedish Research Council would
like to thank the representatives of the “Centres of Gender Excellence” for
providing reports and informative presentations.

For the Swedish Research Council
Stockholm in June 2011

Mats Ulfendahl
Secretary General for Medicine and Health












In 2006, the Swedish Research Council announced funding for gender
research centres, “Centres of Gender Excellence,” at the universities of Upp-
sala, Umed and Linkdping, An interim international evaluation took place
in early 2008. This is the second evaluation of the CGEx grant. The evalua-
tion has had two purposes:
1) To assess the value of grants for excellent research environments
(compared to individual grants).
2) To assess the quality of the research and the development of the
supported research environments.

The overall quality of the research from the “Centres of Gender Excellence”
was assessed in the evaluation as ranging from very good to outstanding;'
and the Expert Panel recognizes that the Centres have established both
new and internationally recognized gender research. The Evaluation Panel
identifies that the CGEx grants have facilitated research at a higher level
of quality and greater international impact than would have been possible
through individual research grants.

Moreover, the Expert Panel recognizes that the CGEx grants have also had
an added value in that they have
¢ enabled the recruitment and appointment of relevant support staff
¢ enabled funding of Ph.D. and postdoctoral students
¢ enabled Centre staff to attend major national and international conferences
¢ enabled the research environments to host visiting researchers and
conferences
* enabled the Centres to improve their research dissemination especially
internationally
¢ enabled the Centres to build strong research communities

The panel would like to state that the evaluation has yielded clear evidence

that the grants have been crucial for developing the Centres to the level of
excellence that they hold today. Fach of the Centres started in a different

' The overall scientific quality of research publications has been assessed on a five-grade scale (insufficient,
good, very good, excellent and outstanding.)
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EXECUTIVE SUMMARY

context and with different conditions, but all three Centres have reached the
goals they set by establishing both nationally and internationally renowned
environments for gender research. At the same time the panel would like
to recognize that five years is a rather short period to achieve a sustainable
and international attractive research environment for post-docs and guest
scholars. The Centres have done a remarkable job to become established
locally, nationally, and internationally. The most immediate and significant
challenge for the Centres after the CGEx grant period is most likely to be
able to maintain the same level of capability in recruiting Ph.D. students and
postdocs.

8 EVALUATION OF “CENTRES OF GENDER EXCELLENCE”



In 2006, the Swedish Research Council issued a call for the Centres of Gen-
der Excellence (CGEx) grant. The call was directed towards research envi-
ronments with the potential to become international leaders in their field
of research.

According to the call, the grant was to be given to support “strong research
environments” characterized by:

¢ exclusive research activities

¢ well-qualified research leaders with international support

® an attractive research environment for postdocs and guest researchers

e potential for renewal and solid anchoring in nieghbouring research
areas
researchers that have high and shared ambitions for the research
environment
an ability to accommodate different types of research and disciplines
that stimulate each other
¢ enhanced skills in research communication

An international Expert Panel decided to recommend the applications from
the universities in Uppsala, Ume4, and Link6ping-Orebro (in collaboration)
to receive the grants. These three internationally competitive research envi-
ronments were awarded SEK 27 million each over a 5-year period starting
in 2007.

The call specified that Centre activities should be evaluated twice during
the grant period. The first (mid-term) evaluation was done in 2007/2008,
only one year into grant period, and focused on assessing whether or not the
Centres had started their work according to their plans.

This second evaluation was carried out by an international Expert Panel
selected from a list of international experts suggested by the “Centres of
Gender Excellence” and the reference group for the evaluation: Professor
Dan Brindstrém (chair), Professor Ellen Mortensen of University of Bergen
in Norway, Professor Mary Evans of London School of Economics, in the
UK, and Professor Susanne Thsen of Techniche Universitit Munich in Ger-
many. (Short CV’s of the members of the panel are included in Appendix 3.)

> Interim Evaluation of “Centres of Gender Excellence” Supported by the Swedish Research Council.
Report available at http://www.vr.se/download/18.325716ea11d7602a6d180003037/gender_excellence_
okt 2008.pdf
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In addition, Professor Emerita Bonnie Spanier of the State University of New
York at Albany (U.S.A), Professor Smilla Ebeling of Universitit Oldenburg
(Germany), Professor Susan Phillips of Queens University (Canada), and Pro-
fessor Sue V. Rosser of San Francisco State University (U.S.A) have participa-
ted in the assessment of research quality (see Evaluation Process, below).

The evaluation reference group at the Swedish Research Council consisted
of Secretary General of the Scientific Council of Medicine Mats Ulfendahl,
Secretary General of the Committee of Educational Sciences Elisabet Nihl-
fors, Director of Department of Research Policy Analysis Carl Jacobsson,
Head of the Evaluation Unit Maud Quist, Analyst at the Department of
Research Policy Analysis Kerstin Nordstrand, and Communications Officer
Eva Hégstrém from the Department of Communications. The secretariat
at the Swedish Research Council consisted of Project Leader Anette Grojer
and Senior Analyst Bo Sandberg.

The Evaluation Process

This evaluation has two purposes:
e to assess the value of grants targeting excellent research environments
(compared to individual research grants)
® to assess the quality of the research and the development of the
supported research environments

The result regarding the first purpose has been reported in a memo to the
management and board of the Swedish Research Council as input in their
decision about what kind of research support to choose in the future. The
memo is included in the first section of the evaluation report (below).

The result regarding the second purpose is presented in this report. The
assessment could be of use both for the Research Council and for the “Cen-
tres of Gender Excellence” for purposes of development and improvement.

The evaluation is based on three types of data:
1) Self-assessment by the research Centres
2) Assessment of research quality by international experts
3) Site-visits and assessment by the Expert Panel

The self-assessment (1) focused on four major themes:
¢ development of the Centres
¢ research, results, and collaborations
¢ added value of the CGEx grant
e future prospects of the research environments

1 0 EVALUATION OF “CENTRES OF GENDER EXCELLENCE”
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The self-assessment also included an analysis of Strengths, Weaknesses,
Opportunities, and Threats (SWOT). The questions were distributed to the
“Centres of Gender Excellence” in December 2010, and were due back to the
Swedish Research Council in mid-February 201 (Appendix 1).

As part of the evaluation, assessment of research quality (2) in research
publications (i.e. reports or scientific articles) has been performed by both
the panel and other international experts. Five publications were selected
by each research Centre to represent their “excellent research.” The publica-
tions were distributed along with a quality assessment protocol to the panel
members and the international experts. Each publication has been read
by one expert who has assessed different aspects of research quality (see
Appendix 2). The result of the assessment of this research served as extra
input to the Expert Panel and the evaluation.

The Expert Panel carried out onsite visits to the Centres from March 23 to
25 in 2011. Each onsite visit lasted for a full workday and included interviews
with Centre directors, researchers, and Ph.D. students.

Evaluation Criteria

The considerable grants given to each Centre (in each case SEK 27 mil-
lion over a five-year period) came with it the expectation that each Centre
would be able to meet the criteria listed by the Swedish Research Council in
their original call for bids for funding. Amongst these criteria (based on the
assumption that all funding would be directed towards research rather than
teaching) were the expectations that the Centres, if funded, would establish
a coherent and supportive research environment that could become a focus
for the exchange of ideas between researchers such that research of inter-
national status and excellence would be generated. It was also part of the
funding exercise to expect that Centres, when established, would be inter-
and multidisciplinary, with no priority given to any discipline or theoretical
perspective.

Before the onsite visits the Expert Panel took note of the expectations of
the initial funding exercise and agreed that there would be four main areas
for the focus of their discussions and assessments. These would be:

e the extent to which Centres had met the requirement of encouraging

and facilitating research

e the professional development of scholars at all career levels

¢ the effective construction of a research arena

e the effectiveness of a Centre rather than individual-based funding

model

EVALUATION OF “CENTRES OF GENDER EXCELLENCE” 1
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In all these cases, the Expert Panel was aware that central importance in
their assessment should be attached to the degree of ‘value-added’ achie-
ved by each Centre and the emergence of a clearly defined co-operative and
shared academic context. It is also important to note here that the panel
viewed its work as both the assessment of work in the area of gender studies
as well as the assessment of the success of funding to groups rather than
individuals.
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To
The Swedish Research Council

At the request of the Swedish Research Council, we have evaluated the
“Centres of Gender Excellence”, funded by the Research Council 2007-2011.
We take full responsibility for the judgements and the recommendations
given in the report.

Stockholm, June 2011
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Added Value of the “Centres of Gender
Excellence” Grant

In the following, the results regarding the assessment of the value of
grants targeting excellent research environfjments (compared to individual
research grants) are summarized. This section of the evaluation were also
reported in a separate memo to the management and board of the Swedish
Research Council on May 26, 2011.

Background: the Added Value of Excellent Research Environments

According to a Ministry of Education and Research publication (Ds 2004:21),
excellent research environments are characterized by the following:
¢ high quality research from both a quantitative and a qualitative
perspective
® extensive recruitment, teaching, and mentoring of Ph.D. students
® attractiveness to students, young researchers, and international
research users
¢ high visibility both nationally and internationally
e renown outside of academia
e the existence within the excellent research environment, typically, of
a leading and influential individual with high status in the research
community

Support for Centres of excellence means goal-oriented funding of a cohe-
rent research environment, which enables the provision of extra resources
for national research of strategic interest to increase its international status,
among other goals (Ds 2004:21, see also IVA 2008).

Other forms of added value, from a research policy perspective, of sup-
porting excellent research environments could be to increase their competi-
tiveness in seeking foreign research grants, such as European Union funding.
Moreover, excellent research environments are believed to be essential to
the creation of highclass and efficient graduate schools. From an academic
perspective, examples of added values could be enhanced capability to deal
with complex research questions using multiple competences, including
inter-disciplinary knowledge, or to give leading researchers more research
time by reducing the time and resources they use to apply for individual
research grants from multiple research financiers (Ds 2004:21). Examples of
the added value of grants to excellent research environments compared with
individual research grants are illustrated below (Figure 1).

14 EVALUATION OF “CENTRES OF GENDER EXCELLENCE”



EVALUATION REPORT

Research
support

Centres of
Excellence

Individual Grants

High research
that is internationally

competitive Increased networking

Increased capability
to receive foreign
research grants

Attract students
- good PhD training to
secure the quality of
future research

Increased
visibility within and outside
the academia

Figure 1. Exampels of added value of supporting excellent research in comparsion to individual

grant. Sources: Academy of Finland (2009) and Ds 2004:21

The “Centres of Gender Excellence” Grant and its Ambitions

The Swedish Research Council’s call for applications for the “Cen-
tres of Gender Excellence” had the purpose of supporting the deve-
lopment of creative, internationalized research groups. The call
specifically emphasized that only research groups with the capability and
plans to become leading gender research environments in an international
perspective would be eligible for the CGEx grant (Swedish Research Coun-
cil 2006).
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What was the Added Value of the “Centres of Gender Excellence” Grant?

The Evaluation Panel identified that the CGEx grants had enabled research
with a higher level of quality and a greater international impact than would
have been possible through individual research grants. In short, the panel
would like to state that the evaluation has yielded clear evidence that the
grants have been critical for developing the Centres to the level of excel-
lence they hold today.

Using the added values listed above (Ds 2004:21) as a benchmark, the
Expert Panel find it evident that the grant has created an added value
compared to individual research grants, at least for the CGEx research envi-
ronments themselves; we do not know whether the grant form has affected
non-CGEx research environments in negative ways (by brain drain for
example).

More specifically, the Expert Panel recognizes that the CGEx grants have
had an added value in that they has:

¢ enabled the recruitment and appointment of relevant support staff

¢ enabled funding of Ph.D. and post-doctoral students

¢ enabled Centre staff to attend at major national and international

conferences

¢ enabled the research environments to host visiting researchers and

conferences

e enabled the Centres to improve their research dissemination, especially

internationally

¢ enabled the Centres to build strong research communities

It should be noted, however, that the panel did not get any clear indication
of any increased competitiveness in terms of the research environments’
seeking foreign research grants, perhaps with the exception of the GEX-
cel research environment at Linkoping and Orebro University, which has
attained a notable position in the international context of gender research.
Each of the Centres started in a different context and with different priori-
ties, thereby making the added value of the research grant different for each
research environment. Nevertheless, all three Centres have reached their
goals set by establishing both nationally and internationally recognized
environments for gender research.
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Uppsala University: Nature/Boundaries and
Trans-Gressive Encounters

Organization

The Expert Panel was provided with documentation that gave a good
account of the management and the organization of Nature/Culture Boun-
daries and Transgressive Encounters (GenNa) and the Centre for Gender
Research (CfGR) at Uppsala University.

Uppsala University is divided into three “Disciplinary Domains” (Huma-
nities and Social Sciences; Science and Technology; Medicine and Phar-
macy). The CGEx environment is part of the Faculty of Arts, which is one
of the Faculties belonging to the Domain of Humanities and Social Sciences.
In addition there are a number of units within the university, with speci-
fic tasks and activities. Such units with interdisciplinary educational and/
or research activities are called Centres and the Centre for Gender Research
is one of them with the funded topic “Nature/Boundaries and Transgres-
sive Encounters (GenNa).” Within the CfGR researchers are organized in
groups with different themes: The Gender & Physics (GenPhys) Group, the
HumAnimal Group, the Gender and Education group, the Body/Embodi-
ment Group, and the Gender, Organization, Risk, Masculinities, and Action
Research group (GORMA).

The impression of the Expert Panel was that the Centre is well establis-
hed but with low levels of “ring fenced” staff time. For example, we were
surprised to learn that the individual in the main leadership position only
has 50% working in the Centre, with the other 50% committed to her home
faculty. This pattern was replicated in the case of other members of the
academic staff, a position that possibly makes them both overburdened
and potentially faced with conflicts of interests regarding more than daily
management questions. For example, when it comes to financial delibera-
tions for the future of the Centre there might be a conflict of interests.

According to the material submitted to the panel, there were 36 resear-
chers (28 women and 8 men) active in Centre research in 2010 (Ph.D. stu-
dents excluded). In total, these researchers participated to an equivalent of
approximately 16 full time positions.

Development of the Centre

On the basis of the material submitted to the Panel and the talks during the
onsite visit, we conclude that the grant from the Swedish Research Council
has enabled the CfGR to develop from a minor Centre to one with a higher
profile and an integral part in the university structure.

1 8 EVALUATION OF “CENTRES OF GENDER EXCELLENCE”
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According to the self-evaluation report the Centre for Gender Research
receives SEK 4.6M in annual funding for research from the Faculty of Arts.
Two other disciplinary domains contribute SEK 566,000 each for research
relating to their fields. These contributions consolidate the Centre as a uni-
versity-wide unit. The Faculty of Arts also contributes approximately MSEK
2 for undergraduate and graduate education. In 2011 the Centre has an
assignment of 59 fulltime equivalent students. Each year during the period
of CGEx funding from the Swedish Research Council, the Centre for Gen-
der Research is co-financed by an additional SEK 600,000 from the Vice
Chancellor. Today it is in the process of recruiting its first Professor of Gen-
der Studies in 2012.

From the very start in 2003 the Centre initiated co-operation among the
disciplinary domains. Today CfGR has a broad conglomeration of appoint-
ments, with continuous advertisements (e.g. seminar and training activities)
inside the university. The result is a dynamic combination of staff where
many researchers have also remained at the Centre, or return regularly for
longer or shorter periods of time. The Centre has a number of Ph.D. stu-
dents situated and affiliated with the Centre, but formally enrolled at other
departments. During the funding of the GenNa program, the Centre has
recruited guest scientists with dual competence in gender and natural sci-
ences, such as physics, chemistry, neuroscience and evolutionary biology.

The Expert Panel appreciated the very effective work of the research
groups, building up new research fields in the university and linking the
topics to the international gender research community.

Internal and External Co-Operation

What characterizes the Centre for Gender Research is the explicit co-
operation across nature/culture boundaries and diverse disciplinary fields.
This seems to be the main reason for creating the research topics as they
are. Their implementation in the university also regulates the main research
organization: GenNa hosted 17 national/international workshops and con-
ferences and organized Ph.D. courses on Gender and physics, Human-
Animal Studies, and Gender Perspectives on Evolutionary Biology. In addi-
tion, the Centre is engaged in several international collaboration projects
with universities. The input here has generated new research questions and
new project proposals, which have received additional funding.

The research groups are given broad freedom in drawing up their own
plans and goals, and managing their own budget. The groups also collabo-
rate, and they all work on applications to secure future funding. Besides
conducting their own research, guest researchers are charged with contri-
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buting to the Centre of Excellence by participating in GenNa activities.
They also develop strategies, bring in their networks, and apply for further
funding from national and European research councils.

The Centre has an international advisory board, and the Expert Panel
learned that the members were invited individually to bring in their expe-
rience and give advice. In the future, it could be fruitful to take questions
of quality assessment and international reputation to this board more often
than what happens today.

Issues and Challenges

The Expert Panel noted that the Centre members performed a very good
SWOT analysis. The Expert Panel agrees with the analysis, in particular
about the Centre’s contribution to developing interdisciplinary research
within the university. The Expert Panel has also learned from the meetings
with senior researchers and Ph.D. students that the Centre is a highly dyna-
mic workplace that attracts researchers from inside and outside Sweden.

The Centre has successfully built a new research field in a traditional dis-
ciplineoriented university. It has taken time to develop, and in particular to
maintain, a balance between breadth and depth. The Expert Panel agreed
that it is a problem for sustainability that no Ph.D. program in gender stu-
dies exists yet, although it was recognised that the establishment of this
programme would be a major responsibility for the newly appointed Chair
in Gender Studies.

The Expert Panel noticed the achievement of long-lasting co-operation
across faculties as well as dissemination of gender knowledge and per-
spectives to different research disciplines, an assignment that would be an
important task for a new professor in gender studies to uphold and cultivate.

The Expert Panel agreed that the most important challenge could be a
strong and regular self-evaluation on a GenNa level, discussing the inter-
national competitiveness of the research groups, and with regard to the
development of the other Centres. For the Panel it did not seem realistic to
suppose that all groups could do outstanding research. The “gender and phy-
sics” and “gender and education” groups could perhaps be linked together
to make them stronger, whilst the Embodiment group perhaps needs more
orientation and focus on unique research questions. The HumAnimal group
could well make a greater international impact, with support. The GORMA
group could perhaps use their resources more effectively if they linked their
research with the similar group at Linképing.

Considerable discussion was devoted to the tasks of the new professor
of gender studies. However, in the view of the Panel it would be unrealis-
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tic to expect an individual to be able to make much of an impact within
the first two years of appointment, especially if the professor is unfamiliar
with the organization of Swedish universities. Thus the high immediate
expectations seem overly optimistic from our perspective (developing and
installing a Ph.D. programme, becoming more international, getting more
funding, coming up with more successful strategies of sustainability).

Added Value

Interdisciplinary collaborations have been one of the main objectives
with the GenNa program and have increased to a great extent within all
groups we talked to. This includes the acceptance of Ph.D. students at other
departments and sharing their time and costs between that department
and the Centre. This Ph.D. model has received increasing requests regar-
ding the possibility of applying for a gender studies doctoral programme,
from students both within Sweden and from abroad. Such a strong venture
into interdisciplinary research between gender studies and natural sciences
would have been impossible to finance without the funding. The CGEx sta-
tus has certainly increased the visibility and the attractiveness of the Cen-
tre, both nationally and internationally, but especially its visibility within
its own university.

Forms of Dissemination

GenNa research is resulting in numerous papers being published, on the
one hand, internationally in English and, on the other hand, nationally
in Swedish. Regarding international dissemination, the “gender and edu-
cation” group published successfully in some highly ranked educational
journals. Some books coming out of this group are used in teaching inter-
nationally. The international outcome of the HumAnimal group and the
GORMA group is highly successful.

During the onsite visit the researchers explained their conflicts between,
on the one hand, reaching the disciplines and publishing under discipli-
nary rules and traditions for their own career perspectives and, on the other
hand, publishing in cross-disciplinary journals of gender studies. This also
lies behind the diverse depth of publications belonging either to (gender
studies) specialists or to (disciplinary) generalists.

Status of Journals and Publishers

During the onsite visit the management explained their publication stra-
tegy: special journals still exist; they instituted peer reviews also for their
own publications and conference issues. They wish to become more visible
among the international networks related to the specialist research fields
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(education journals, physics journals, history journals etc.). With this stra-
tegy they are already successful, with, for example, papers published in
international education and geography journals.

Language

After reviewing the publication list of the Centre as a whole, the Expert
Panel noticed the high rate of publications in the Swedish language.
The most international relevant publications were from the HumAnimal
group. The other groups publish in both English as well as in Swedish and
- in the case of their guest researchers — also in other languages, for example,
German. The Centre’s publication series have titles in English and Swedish.
This may belong to the “grassroots” strategy of the Centre to focus not only
on the specialist gender research community but as well on schoolteachers
and other relevant groups within the university and outside.

Assessment

The international experts assessed the research quality at the Uppsala Cen-
tre from “very good” to “outstanding”, based on the sample of five research
publications selected by the Centre at Uppsala University.

Onsite Visits

At the beginning and at the end of the one-day visit there was a meeting
with the current management board. In terms of sustainability after the end
of funding, they explained that the university had started a master’s pro-
gramme and announced a new Professorship in Gender Studies, one proof
of the rising awareness of the relevance of gender studies at the university.

The board bemoaned the short funding period for a Centre that star-
ted without having a more fully developed initial position. For the Expert
Panel it became more than clear that long-term perspectives cannot be fully
implemented when the management works in halftime positions and is at
the same time involved in management fields at other departments. Thus
the expectations on the incoming professor are considerable.

The discussion with the Ph.D. students about their assessment of their
research and added values showed that they all felt more than satisfied with
their interdisciplinary work and their integration in the Centre. They all
had a high degree of autonomy and felt that they were achieving the desired
development of their research career. They made it very clear that only in
the context of the Centre can interdisciplinary gender research with the
necessary depth be achieved. In addition, they all spoke of having learned
multiple necessary research and communication skills. However, they felt
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a need for more explicit help in developing their writing in the Ph.D. pro-
gramme.

In the meeting with the senior researchers, the differences in the develop-
ment of the several research fields played a central role: whereas the HumA-
nimal group developed into an international innovative research field with
research publications in highly ranked journals, the other working groups
participated in various (and more local) publications.

The Expert Panel gained the impression of a fully selforganized system
with selforganized sub systems, that works very well on a daily basis and in
terms of motivating the students. Concerning sustainability for the Centre
after funding, the Expert Panel was not presented with a concrete strategy
as the researchers focused on explaining their individual “survival” strate-
gies.

Recommendations

After reviewing the various well-prepared papers and our onsite visit the
Expert Panel appreciates the GenNs project and the Centre for Gender
Research as a viable and valuable Centre.

It is obvious that the main work done started with the funding grant.
Therefore the GenNa members have done impressive work in terms of both
university-internal collaboration and international visibility. In particular
the international networks built are very important for the university, the
Centre, and for the individuals working there. The strong links between
gender education and the several disciplines in the form of Ph.D. dual
supervision seems to be a clever and successful strategy for a traditional
discipline-oriented university. All that is lacking is a curriculum statement
specific to the programme.

To create further business and research areas it could be helpful for all
disciplinary domains to look also into the fields of applied sciences, gender
consulting, and organization development.
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Umea University: Challenging Gender Program

Organization

The Expert Panel was provided with documentation that gave an adequate
account of the management and the organization of Ume& Centre for Gen-
der Studies (UCGS) at Umed University. The programme, Challenging
Gender (CG), which involves Umea University and Mid-Sweden University
(Sundsvall), has been organized into five different research themes, forming
five different research groups: Challenging Democracy and Justice (CD&J),
Challenging Emotions (CE), Challenging Violence (CV), Challenging
Health (CH) and Challenging Normalization Processes (CN). A common
forum for all the research themes, the Arena for Reflection and Theoreti-
cal Development, has also been established to facilitate communication and
collaboration between the research groups on theoretical and methodologi-
cal questions. In addition to a research leader, a steering group consisting of
the theme leaders has been established to secure dialogue and collaboration
between the research groups.

From the documentation that was presented to the Expert Panel prior
to the onsite visit it seemed that the project was somewhat undermana-
ged, given the fact that the research leader at the Centre has only held a
25% position for the leadership of Challenging Gender, in addition to her
appointment as the Dean of Humanities at Umed University throughout
the major part of the program. One consequence of the limited resources
reserved for management and academic leadership of such a diverse and
large program seems to have been that the theme groups have been given
extensive autonomy and have largely organized their respective activities on
their own. The Expert Panel noted that the project may have suffered from
this lack of overarching leadership.

One of the characteristics of Umed University that sets it apart from
the other two CGEx Centres is that most of the academic staff hold their
appointments in their respective disciplines and are only affiliated with the
Centre. According to the material submitted to the panel, there were 34
active researchers (32 women and 2 men) active at the Centre in 2010 (Ph.D.
students excluded). In total, these researchers participated to an equivalent
of approximately 4 fulltime positions.

Development of the Centre

According to the material submitted to the Panel, the grant from the Swe-
dish Research Council has enabled the UCGS to grow from a fairly small
and vulnerable Centre into a vital and strong Centre of international sta-
ture.
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The Centre has also received significant funds from the Vice Chancellor
of Umed University, who in the period 2007-2011 awarded SEK 750,000 per
year to support the activities in conjunction with the project. Moreover,
Ume3 University has awarded SEK 1,000,000 to the Centre during 2010-2011
to finance an additional research position. But most significantly, with the
funding of a full professorship in gender studies, which is currently being
announced, Umea University has expressed a will to make a long-term com-
mitment that will secure the Centre’s sustainability. Given the strong insti-
tutional support of the Centre from the leadership of Umea University, the
prospects for the Centre’s future existence, after the grant money from the
Swedish Research Council has ended, are very promising. There seems to be
a shared confidence in the Centre’s ability to retain its research momentum
and to sustain its activities and positions after the funds from the excellence
grant ends.

The Expert Panel noted that the main ambition for UCGS was to gain
international dissemination of their publication as well as to acquire recog-
nition for gender studies as a research field, both within their own insti-
tution and in the eyes of the larger Swedish research community. In the
self-assessment, UCGS holds that this ambition to a large extent been ful-
filled, given their documentation of a great number of international publi-
cations and the fact that they feel that they have acquired greater acknow-
ledgement, both within their own university as well as within the Swedish
research community at large.

Internal and External Co-Operation

Given the strong identification of the gender researchers with their respec-
tive disciplines, it seems that the theme groups have maintained their dis-
ciplinary identity, even while working in interdisciplinary theme groups.
UCGS has not established any internal reference group, but has sought to
establish cooperation with researchers within the disciplines at Umea and
Mid-Sweden University. From what the Expert Panel could gather at the
site visit, this internal cooperation with their home disciplines has only
been partly successful.

There has been a concerted effort, however, to communicate between
the groups, primarily through the Arena forum, which held regular sessions
throughout the project period. Many of the theme groups emphasized the
benefits of these Arena meetings, which challenged the project members and
the theoretical and methodological frameworks that they ordinarily worked
within. Moreover, CG/UCGS has collaborated on several events with the
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other CGEx Centres, as well as with other gender studies scholars belong-
ing to various Swedish universities that are not part in the CGEx project.

In the Panel’s discussion with the research groups the researchers mentio-
ned that among the benefits of working in interdisciplinary groups was the
possibility of cross-fertilization between disciplines. One example that was
highlighted were new methodological insights in conjunction with produ-
cing and analyzing quantitative data provided by the demography resear-
chers, insights that were found fruitful to a wider research community,
especially in the social sciences.

The generous funding in connection with CGEx has allowed for exten-
sive international cooperation and collaboration. CG/UCGS has establis-
hed an external International Reference Group that comprises distinguis-
hed and well-reputed scholars in gender studies: Gabriele Griffin, Raewyn
Connell, Ellen Annandale, Philomena Essed, Joanna Niemi, and Margaret
Davis. This reference group was established to work with UCGS and CG to
support internationalization and networking. Some of these international
researchers seem to have been well integrated into the CG project, such
as Gabriele Grifhn, Ellen Annandale, Margaret Davis and Joanna Niemi,
whereas others, such as Raewyn Connell and Philomena Essed, have been
making only sporadic and short-term visits in conjunction with specific
workshops or seminars.

In addition to this group, CG has invited a large number of internatio-
nally renowned researchers for short visits, such as Naomi Scheman, Susan
Edwards, Michael Kimmel, Bronwyn Davies, and others. CG has also been
engaged in extensive cooperation with researchers from Europe, South
Africa, Australia, North America, and South America. The Expert Panel
noted that most of the researchers valued the strong international presence
of researchers at Umea as part of CG and that they all seemed to have bene-
fited from this international profile of the project.

Hence the ambition to connect CG/UCGS to a larger international
research community has for the most part succeeded in the course of the
project period. Whether or not the outcome is deemed satisfactory in terms
of international publications and long-term international cooperation,
compared to the investments involved in bringing foreign scholars to Ume3,
demands a more thorough investigation that exceeds the scope of this eva-
luation.

Issues and Challenges

Even though each of the theme groups have been structured as interdisci-
plinary theme groups, most of them have retained a strong sense of being
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grounded in the disciplines, be it social sciences (CD&J and CV), law (CD&J
and CV) or medicine (CH). On the one hand, the strong disciplinary iden-
tity of the theme groups may have proven to be an advantage in the publi-
cation process, since many of the published works have been disseminated
through publication channels connected to the disciplines and not the field
of gender studies per se. On the other hand, the strong grounding in the
disciplines may have contributed to diminished interdisciplinary rewards of
the UCGS in comparison to the Centre at Uppsala University.

According to the assessment of the Expert Panel, the most important chal-
lenge to CG/UCGS would be the possibility of maintaining the research
activity at the same level of quality and quantity at the end of the funding
period. However, the Panel noted that none of the members of the mana-
gement team expresses such worries. In fact, the leadership of CG seems
fairly confident in the prospects of maintaining its activities and secure in
their belief in the institution’s commitment to continued support for the
Centre for Gender Studies in the future. The senior researchers also seemed
confident in their ability to win future support through various research
funds (national and international). The Expert Panel noted that most of the
junior researchers were involved in applications for various projects that
they hoped would win in the harsh competition for funds. The insecurity
connected to the prospects of achieving future financial support seemed a
pressing issue for many of these junior researchers.

Added Value

All of the researchers in the theme groups emphasised the added value of
CGEx, a value that was expressed in the following way: the benefits of the
international network established, both in relation to the development of
their individual projects and in gaining access to international publication
channels; the benefits connected to the opportunity for younger researchers
to work with senior researchers, both international and Swedish researchers;
the benefits of interdisciplinary dialogue across boundaries (especially in
regard to theoretical and methodological questions). The opportunity to
work on a long-term basis in these larger research groups would not have
been possible without the grant, and most of them were very enthusiastic
about the rewards of having to be challenged in their habitual research
practices and their use of concepts and conceptual frameworks.

Another point that was brought up in the discussions with the Ph.D. stu-
dents was the value added of being integrated in research groups with senior
professors and collaborating with them, something that made it possible for
some of them to publish in international journals at this early stage in their
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career. They also stressed the fact that they gained substantial institutional
insights by being integrated in the application process in joint attempts to
gain further research support in the future.

Forms of Dissemination

In the assessment of the Expert Panel, CG has on the whole succeeded in one
of its primary aims, namely to gain access to international, peer-reviewed
journals. This is especially true for the theme groups Democracy and Justice,
Violence and Health. It seems that the researchers within the disciplines of
law and social sciences have had the habit, also prior to receiving the grant,
of extensive publishing, and this practice has been intensified during the
funding period. The grant has made it possible also to strategically target
specific international journals of repute and to integrate younger scholars
into this strategy. Some of the other theme groups, like Normalization and
Emotion, seem to have had greater difficulties in gaining access to interna-
tional publishing channels. One obvious reason for this failure is the fact
that many of the researchers in these themes work in the humanities. Some
of them have anchorage in Scandinavian Studies, and publishing practices
in disciplines like literary studies have a tendency to publish monographs
instead of articles in journals. In general these publications take longer to
complete and often require a more advanced level of command of foreign
languages (like English and French) to be accepted for publication. For some
of the researchers connected to CG, it is difficult to assess whether their
publication activities have altered substantially with the receiving of the
grant or whether it is more a question of “business as usual.”

Status of Journals and Publishers

A good proportion of the publications connected to CG appear in well-
reputed international journals, often journal connected to specific discipli-
nes (like medicine, law, and social sciences). A smaller number of publica-
tions also appear in interdisciplinary gender studies journals. Anthologies
have also been produced (or are in the process of being produced) by the
theme Emotion and the theme Normalization. It remains to be seen if these
will succeed in finding international publishers and thus gain wide disse-
mination or if they end up being published in small, local publishers with
limited dissemination. The Expert Panel has noted that the publications of
the researchers connected to the International Reference Group make up a
substantial part of the publication list.
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Language

The majority of publications have been written in English, especially those
connected to Theme Democracy and Justice, Theme Violence and Theme
Health, whereas a good number of publications appear in Swedish. The
Expert Panel has noted that many of these appear in Provins, a local journal
located in Northern Sweden, with a somewhat limited audience. Needless
to say, the Expert Panel acknowledges the linguistic difficulties involved in
gaining access to international publication channels and must reward CG
for putting considerable effort into the process of enabling researchers to
publish in a foreign language. The Panel also recognizes the need for Swe-
dish researchers also to publish in Swedish, especially those connected to
the Humanities.

Assessment of Research Quality

The published material submitted for evaluation is well chosen and gave a
representative sample of the kind of research done in conjunction with CG.
The international experts assessed the research quality at the Umea Centre
from “good” to “very good,” based on the sample of five research publica-
tions selected by the Centre at Umed University.

Onsite Visits

The Expert Panel was especially impressed by the Ph.D. students and their
expressed satisfaction with the way in which they were being integrated in
the CG project and the advantages of working closely with senior resear-
chers. It also seems that UCGS has succeeded in recruiting men to gender
studies to a greater extent than the other CGEx Centres. When asked to
reflect on the successes and the weaknesses of CG, the researchers highligh-
ted the importance of sustained support in the ability to produce research of
high quality, which they had achieved, in their own assessment. Moreover,
in hindsight they admitted that they ought to have made greater efforts to
integrate their respective disciplines at Umed and Mid-Sweden University
into the project to ensure greater impact of the project at their own univer-
sities. The management team also conceded that greater efforts could have
been made to facilitate the material submitted to the Expert Panel and that
some of the written documentation (self-assessment and publication mate-
rial) could have been presented in a more accessible and systematic man-
ner. These minor shortcomings did not, however, overshadow the positive
impressions that the Expert Panel was left with after the visit to UCGS/CG,
which presented itself as a dynamic and exciting research environment of
international proportions.
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Recommendations

UCGS provided evidence of a strong belief in its long-term sustainability
due to the granting of a full professorship in gender studies to be appointed
by the end of 2011. The Centre will retain its structure of being primarily
staffed by researchers with tenured positions in the disciplines, a structure
which seems to suit Umed University.

A definite challenge to UCGS in the future is securing positions and fun-
ding for the junior researchers without tenure. Along with the Ph.D. stu-
dents, the junior researchers are in dire need of an expressed commitment
on the part of Umed University to provide local funding - in addition to
those external funds gained in competition with other scholars in Sweden
and the larger EU research community — in order to sustain the momentum
in gender research. The obvious benefits of the CG project are the success
in creating a vital research environment of excellence in gender research.
In order for this momentum to be sustained UCGS would need the sup-
port of not only from the leadership at Umea University, but also external
funding. If this support does not materialize, it would leave “a gaping hole
in the institution” to quote one of the Ph.D. students when asked about the
prospects of gender studies in a post CGEx era.
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Linképing University and Orebro University:
Gendering Excellence

Organization

Members of the Expert Panel were presented with documentation that
gave a clear account of the management and the organization of Gendering
Excellence (GEXcel). The Centre has five members on its Board (including
Professor Nina Lykke, the Director of the GEXcel). Other members of staff
(from the universities of both Linképing and Orebro) provided administra-
tive support for particular activities at the Centre, including that of publi-
cations. Our impression is that this structure was effective in taking for-
ward the various strategies and activities of the Centre.

The six fulltime Professors shared responsibilities for the various research
themes of the Centre, as well as those activities (such as the appointment of
visiting staff) that impacted upon the organization of the Centre as a whole.
Although at the time of our visit the activities of the Centre took place
primarily in Linkdping we were told of plans that were being discussed for
future collaboration with the universities of Ume3 and Karlstad, as well as
more extensive work with Orebro University. We noted the positive views
expressed about the Centre by the Rectors of both universities, who were
present for the initial stages of our discussion. We also noted that Linképing
University was established with a positive commitment to the re-thinking
of disciplinary boundaries and that this thinking facilitated the continua-
tion of research and teaching that had an inter- and transdisciplinary form.

The self-assessment submitted to the Expert Panel by GEXcel gave a use-
ful account of its initial aims, and these were then related to the various
achievements of the Centre, details of which were provided in the docu-
mentation. At this point, it is important to note that the two central aims
of the Centre were to establish a Centre of international reputation (dra-
wing from, and contributing to, research in gender research throughout
the world) and to provide a clear research framework which would provide
scholars, particularly those at a more junior level, with focused support.
At the same time, the flexibility of the model of the themes outlined gave
sufficient space for individual intellectual development and the crossfertili-
zation of ideas.

According to the self-assessment sent to the Expert Panel, in 2010 there
were 73 senior researchers (63 women and 10 men), who participated an
equivalent of 13 fulltime positions.
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Development of the Centre

Link6ping University and Orebro University have co-funded GEXcel with
MSEK 8 during the CGEx grant period.

The twelve designated research themes are organized in such a way as to
maximize exchanges between different individual researchers. The mana-
gement group spoke of the ways in which contact between the various
groups was organized and the ways in which all researchers associated with
the Centre were able to take part in seminars, conferences, and other more
informal academic exchanges. The effectiveness of these arrangements was
commented upon by the doctoral students, who stated that although at an
early stage in their careers they had been able to fully take part in develo-
ping and extending the various research agendas of the Centre.

In the five-year period of the present grant, the management group defi-
ned six areas in which the resources available to them had made possible
new initiatives and developments: the establishment of a critical mass of
researchers both from Sweden and elsewhere and at all career levels, the
launching of a series of publications with the international publishing com-
pany Routledge, various academic exchanges, the creation of an academic
space with a clearly defined concentration on gender, the “internationaliza-
tion” of scholarly work, and the opportunities afforded younger scholars to
work with distinguished researchers. Of particular note here was the recru-
itment of junior researchers from outside Sweden, individuals who clearly
made valuable contributions to the range and expertise of the Centre as a
whole. These different attributes had contributed to an innovative form of
academic organization that in future could form the basis for the creation
of a “think tank” on gender, in which both scholars and those from outside
the academy could take part.

Internal and External Co-Operation

The self-assessment document produced by the Centre listed the various
activities and contacts with institutions both within and outside Sweden in
which it had taken part. The research environment has had extensive inter-
national collaborations with Nordic, European, and international resear-
chers, research environments, and organizations.

The various meetings that the Expert Panel had with colleagues at the
Centre made it clear that internal communication was both constant and
effective; in particular we would emphasise the on-going co-operation bet-
ween more junior and more senior scholars and the valued contribution
made by the group of Senior Researchers to the Centre, in particular to the
work of more junior scholars. This contribution took the form of comment

32 EVALUATION OF “CENTRES OF GENDER EXCELLENCE”



EVALUATION REPORT

on individual projects as well as assistance with publishing and access to
academic networks. In this context it should be noted that the Centre was
fortunate in its excellent administrative support staff. In the evaluations of
visiting academics to the Centre, many spoke of the difference that these
individuals made to the success of their visit. These comments affirmed the
positive impact of high quality administrative support.

Issues and Challenges

As is the case at the other Centres that have received funding, the GEX-
cel Centre faces the challenge of maintaining its high level of activity at
the end of the funding period. However, the management group had clearly
recognized from the initial days of the grant that they would have to plan
for a different funding situation. Thus they had put in place both plans for
the application of research grants and discussions for funding from central
University funds. The self-assessment document gives details of the grants
that have been received, and these demonstrate a highly successful trajec-
tory of applications for external funding.

Two areas remain problematic: the support that the Centre can give to
Ph.D. students (from Sweden and elsewhere) in terms of bursaries and travel
grants and the more general problem of the age structure of GEXcel. This
latter question is not one that is confined to GEXcel or one university but
is a consequence of appointments made at the point of the expansion of the
universities. The holders of these appointments, now senior and distinguis-
hed, will soon reach retirement age, and it is thus essential to recognize the
need to establish the means of supporting the next generations of scholars.

Added Value

The “added value” made apparent at the Centre at Linkdéping had three
essential components: the achieved access to international networks and
places of publication, the training of junior researchers who had been edu-
cated not just in their research area but also in the experience of working
in a creative academic environment, and the intellectual resources made
available to all those associated with the Centre of lasting forms of intellec-
tual development. In all, the Centre provides a model for forms of academic
organization that can further both national and intellectual development.

Forms of Dissemination

Dissemination in the context of universities is always interpreted in terms
of publication, and in this GEXcel had various notable achievements,
as the selfassessment report makes clear. A book series with an interna-
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tional publisher had been successfully launched, and all members of the
Centre were contributing effectively to its publications profile. But in
addition to this series (which will be published in English and distributed
globally) the Centre had developed other forms of publishing: a series of
papers of work in progress, various web publications, and the submission
of papers by various scholars to edited collections. All scholars were encou-
raged to submit papers to established peer-reviewed journals, to contribute
conference papers, and to speak to organizations outside the university.
One of the most valuable forms of support provided by the Centre was that
of the assistance with editing provided by Senior Researchers to more junior
researchers. Members of the GEXcel Board recognized the pressure on scho-
lars to publish in peer-reviewed journals whilst at the same time demon-
strating that strategies were in place to maintain forms of dissemination
outside this model.

Status of Journals and Publishers

The list of publications submitted to the Expert Panel was impressive in
terms of both the quality and the quantity of the publications. The majority
of the publications in academic journals were in highly rated international
journals, and the Panel noted that the publications were in journals speci-
fically related to gender as well as journals with a more disciplinary focus.
The publisher Routledge has a long and distinguished record of academic
publishing, and it is a significant mark of the esteem in which the work of
GEXcel is held that this publisher has become involved with the Centre.

Language

The Centre is fortunate in that one of its Board members is a native English
speaker, with considerable experience of publishing in the Anglo-American
academic community. The questions confronting universities outside this
community had been fully recognized by the Centre, and this recognition
took two forms: the proofreading that is necessary for work by scholars
for whom English is not a first language and the ways in which academic
communities outside those where English is spoken have to recognize the
complexity of translation as an exercise that involves rather more than the
literal rendering of one language into another. An example of the way in
which this question has been approached at Linképing is the very explicit
recognition of different national communities of knowledge, communities
in which the epistemological and ontological models that inform any acade-
mic exercise may differ.
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Assessment of Research Quality

The papers submitted for assessment were well chosen in that they gave a
representative sample of work at the Centre. Other publications of mem-
bers of the Centre (for example by Dr Kathy Davis and Professor Nina
Lykke) are well known internationally. In all, the papers submitted to the
panel for evaluation could be rated (collectively) on a continuum from “very
good” to “outstanding.”

Onsite Visits

We were impressed by the way in which the Centre spoke reflectively of
its various activities and did not attempt to exaggerate its achievements or
emphasize the part played by any one individual. We were thus given a sense
of an essentially co-operative and well-co-ordinated group.

Recommendations

The Centre provided evidence of its long-term sustainability, amongst
which the established positions of its senior staff and the success of the
Centre in obtaining outside funding are particularly important. At the same
time, it should be noted that the Centre (as suggested above) will need to
examine questions about recruitment to both the Board and the group of
Senior Researchers.

In terms of recommendations for changes in the organization of the Cen-
tre, we would suggest that more attention be given to career planning for
junior researchers and to the time constraints that an intensely stimula-
ting intellectual environment sometimes imposes upon visiting scholars.
A paradox of the lively academic culture of the Centre is that participation
in it may impact the completion of individual work. However, the achieve-
ment of a collective research culture is a demonstrable success and one that
illustrates the value of funding sufficient to support, both intellectually and
administratively, diverse scholarly activity.
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Over the course of four days the panel met with members of staff at “Cen-
tres of Gender Excellence” at the universities above, all of which had been
supported by grants from the Swedish Research Council over a five-year
period. Since this grant period is now about to end, an Expert Panel was
organized to assess the work of these Centres and to offer recommendations
both about the individual Centres and more general issues about the awar-
ding of substantial grants to institutions.

Comments about the individual Centres are contained in the previously
presented reports by the Expert Panel. It was agreed at the preparatory
meeting in Stockholm on 22nd March 2011 that the final general assessment
would be organized in terms of the following questions:

1. The Effectiveness of Large Grants, with particular reference to the
questions of (i) the encoura gement and the facilitation of research (i)
the professional development of scholars, and (iii) the construction of a
creative research arena

2. Final Comments/Recommendations for Future Grants

The Effectiveness of Large Grants

In the case of all three Centres assessed it was clear that excellent use had
been made of the funds made available. In each case, the various develop-
ments at the Centres would not have been possible without the support of
the funds in question.

These funds made possible the following:

¢ the appointment of the relevant support staff who could facilitate aca-
demic work and meet the day-to-day demands of organizing busy and,
in all cases, international Centres

e the funding of Ph.D. and postdoctoral students who will constitute the
next generation of trained academic and academic-related staff

e the attendance of staff (at all levels) at major national and international
conferences

e the provision of facilities for visiting academics and for the funding of
meetings and conferences at the home institution
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¢ the costs of translation and dissemination of the work of Centres, a
provision which underpins the contribution of members of the Swed-
ish academic community to the international “global” university.

e the building of academic communities within institutions that can
provide support and assistance to individual scholars, particularly those
at an early stage in their career.

In the case of all three Centres, the funds had facilitated all the above and
provided models of the ways in which scholarly work can be supported and
encouraged. We would emphasise that in our view the funds had enabled
researchers to pursue work that was both of a higher quality and of a greater
international impact than work that might have been carried out in a more
individualized context. At all the Centres the Ph.D. students who were inter-
viewed by the Expert Panel spoke consistently of the ways in which their
careers had been supported and developed by the possibilities made availa-
ble through the funding. Two examples of this form of assistance were the
encouragement with publication and the access, through contact with more
senior and visiting scholars, with networks outside Sweden. We thus would
emphasize here the contribution that the grants made to the internationali-
zation of both the agenda and the publications of Swedish researchers.

Final Comments for Future Grants

The Panel had three general comments to make:

¢ the management of Centres is a crucial issue and in particular the estab-
lishment of a management structure such that the named senior man-
ager is able to devote at least 75% of her/his time to the management of
any Centre. It is extremely difficult for an academic with responsibilities
across disciplines and institutional contexts to provide the level of lead-
ership that is essential for both the initial organization of a Centre and
its subsequent development.

e it is important that in each Centre there is an individual who is both
relatively senior and speaks English with “native speaker” fluency. The
internationalization of the excellent work in all the Centres depends
upon publication in English-language publications, and the ability to
assist in terms of both access to these publications and with a final read-
ing can enhance scholarly impact.

e the model of funding provided through the funding of “Centres of Gen-
der Excellence” is one that offers highly effective and positive ways of
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building academic research communities, communities that in turn will
offer valuable resources both for teaching and for practice in other
aspects of public policy.
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Self-Evaluation Questions

The self-evaluation report should be submitted in pdf-format to
anette.grojer@vr.se no later than February 1oth, 2011

A. Development of the “Centres of Gender Excellence” (CGEX)

A1 Relate the centre’s development compared to the organization and the
goals that were arti- culated in the original grant application.

A2. Has the research environment become more attractive...

a) ..for PhD students because of the “Centres of Gender Excellence”
grant? Specify

b) ..for researchers as a result of the “Centres of Gender Excellence”
grant? Specify.

A3. Describe strategies for gender equality: What provisions have been
taken to promote increased participation of the under-represented
gender...

a) ..at the leadership and management level?

b) ..at the Post-graduate level (i.e. researchers)?

c) ..atthe PhD-student level?

B. Research, results and collaborations
Bi. How would you describe the centre’s position within the research

field...
a. ..in a Nordic perspective
b. ..in a European perspective
c. ..in an international perspective

B2. Describe

a) co-operation with different researchers and stakeholders in Sweden

b) co-operation with other CGEX in Sweden

c) international collaboration, including participation in EU projects
(shown in mutual projects, regular exchange of researchers, shorter
visits etc.)
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Bs.

Bg4.

Describe collaborations and outreach activities outside of the acade-
mic field.

Has participation in the CGEX program increased the visibility and
attractiveness of your Centre? Specify.

C. Added value of the CGEX grant

Ci. What is the difference between the present situation for the research
group at the CGEX compared to before the CGEX grant?
When it comes to...

a. research resources (funding, infrastructures and equipment)

b. ability to attract external research funding (apart from VR-funding)

c. ability to attract young talented researchers

d. ability to attract excellent researchers

e. participation in EU projects and other internationally funded projects

f.  collaboration with internationally leading research groups in your
field(s)

g. role in making Swedish research in your field(s) internationally visible

h. collaboration with industry or other research users

i.  collaboration with other” research groups/researchers at your depart-
ment/institute

j.  collaboration with other” Swedish research groups/researchers in your
field

k. interdisciplinary collaboration

l.  involvement in PhD education

*Other = researchers not participating in the “Centre of Gender Excel-

lence”

C2. What do you consider to be the most important added value of the

Cs.
C4.

Cs.

40

CGEX funding for your group’s research, and what is the most
important added value of the CGEX status?

What have been the most important benefits with the CGEX grant
compared to other forms of grants (i.e. individual project grants)?
Are there any shortcomings with the CGEX grant compared to other
forms of grants?

If you have other views or experiences relevant for an evaluation of
the added value of the CGEX grant, please elaborate.
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D. Future

D1. What is your strategy for maintaining a strong research environment
after the grant period?

D2. What kind of support is the most important to maintain the level of
excellence achieved during the grant period?

E. SWOT Analysis

Discuss in terms of strengths, weaknesses, opportunities and threats what
the CGEX grant has generated.

F. Appendices
Appendix 1: Organization of the CGEX
1) Describe how the CGEX environment has been organized within the
university
2) Describe how the CGEX environment has been organized (including
leadership and management)

Appendix 2: List research publications from the CGEX since the interim
evaluation (2008).

Appendix 3: List researchers active in the CGEX environment during 2010.
The list should include the headings shown below.

Position Year of Year of Gender Starting % participa- | Research
birth PhD year at tion in area
degree the CGEX the CGEX
environment

Appendix 4: Budget and financing of the CGEX. The budget should cover
the following: Income/received contributions stated in terms of its value in
SEK divided into

a) The CGEX grant

b) Co-financing by the university

c) External contributions relevant to the CGEX environment
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Costs

a)  For personnel, including social-security contributions

b) For equipment

c) Additional for research (running costs)

d) For knowledge dissemination - including conference organization
e) For premises

f)  For university overhead

g) For administration and other costs — please specify
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Please firmly single-click with the cursor on top of the grey-shaded areas for
automatic formatting when you start writing. The shading will then disappear.

A. Publication Details

Publication title Name of author(s)

Type of Publication (i.e. report, article...)

B. Reviewer Details

Reviewer’s name and affiliation

Reviewer’s area(s) of expertise relevant to the publication content

Degree of expertise (scale 1-5; 5 highest) in relation to the research:

Overall confidence level (1-5) in the assessments made in this evaluation report:

C. Assessment

Please provide written comments addressing the following criteria
and place a tick (X) in the far left column next to the appropriate
statement and associated mark.
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1. Does the publication pose a significant, important research question that can be
investigated empirically and that contributes to the knowledge base?

Insufficient
Good

Very good
Excellent
Outstanding

OoO0ooan
U N W N ~

Comments:

2. Are research questions linked to relevant theory?

O 1 Insufficient
O 2 Good

O 3 Verygood
O 4 Excellent
O 5 Outstanding

Comments

3. Have the methods that best address the research questions of interest been
applied?

Insufficient
Good

Very good
Excellent
Outstanding

oo0ooo
U W N ~

Comments
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4 s the research based on clear chains of inferential reasoning supported and
justified by a complete coverage of the relevant literature?

O 1 Insufficient
O 2 Good

O 3 Verygood
O 4 Excellent
O 5 Outstanding

Comments

5. Does the publication provide the necessary information to reproduce or replicate

the study?

Insufficient
Good

Very good
Excellent
Outstanding

Oooooao
U AN W N -

Comments

6. Are the study design, methods, and procedures sufficiently transparent and
ensure an independent, balanced,and objective approach to the research?

O 1 Insufficient
O 2 Good

O 3 Verygood
O 4 Excellent
O 5 Outstanding

Comments
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7. Is sufficient description of the sample, the intervention, and any comparison
groups provided?

Insufficient
Good

Very good
Excellent
Outstanding

Ooo0OoooOo
U N W N ~

Comments

8. Does the publication discuss alternative explanations for any findings

O 1 Insufficient
O 2 Good

O 3 Very good
O 4 Excellent
O 5 Outstanding

Comments

9. s the possible impact of systematic bias assessed?

Insufficient
Good

Very good
Excellent
Outstanding

oOoooan
U N W N ~

Comments
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9. Is the possible impact of systematic bias assessed?

1 Insufficient
2 Good

3 Very good
4 Excellent

5 Outstanding

ooooag

Comments

10. Has the publication been run through a peer-review process?

O Yes
O No
O Don’t know

Comments

11. Does the publication adhere to quality standards for reporting (i.e., clear, cogent,
complete)

1 Insufficient
2 Good

3 Very good
4 Excellent

5 Outstanding

Oooooo

Comments
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12. Overall Scientific quality

1 The overall quality of the research is regarded as insufficient
2 The overall quality of the research is regarded as good

3 The overall quality of the is regarded as very good

4 The overall quality of the research is regarded as excellent

5 The overall quality of the research is regarded as outstanding

oooono

Comments

D. Optional: Any advice to the project group (via the Panel)

Comments

Possible comment on any conflicts of interest or other relations with
authors of the assessed research report

Evaluator’s name:

Signature for paper
(or scanned) version:
Place and date:
E-mail address:

Telephone:
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Professor Dan Brandstrom

Ph.D. in Political Science from the University of Ume&. Former CEO of the
Bank of Sweden Tercentenary Foundation 1993—2006. Professor Brindstrém
has many honorary distinctions and is a member of several Swedish and
international Academies and learned Societies as well as honorary distin-
ctions.

Centennial Professor Mary Evans

The Gender Institute at the London School of Economics, UK. Research
interests: Narratives of class and gender, women writers and, the question
of feminism as 'travelling theory’, the themes and explanations for the con-
tinuity of class and gender inequalities in the UK over the past one hundred
and fifty years.

Professor Susanne lhsen

Gender Studies in Science and Engineering, Technical University of Munich,
Germany Research interests: Gender and Diversity in organizations and sci-
ence management, Gender and Diversity in education and professions of
science and engineering, Gender and Diversity in technology research.

Professor Ellen Mortensen

Centre for Women'’s and Gender Research, University of Bergen, Norway
Research interests: Feminist Theory; Gender Theory; Literature and Phi-
losophy; Literary Theory; Aesthetic Theory; Psychoanalysis; Lyric poetry
(French, Anglo-American and Scandinavian after 1850); Modern drama
(European & Anglo-American); Modern narrative fiction (Anglo-Ameri-
can, French, Scandinavian).
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