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Risk assessment for pregnant and breastfeeding employees and students
	
	Step 1: Take measures to reduce the risks.

Step 2: If the risks cannot be eliminated, assign other tasks that entail low risk or are risk-free. Reassignment may be an option.

Step 3: The pregnant woman cannot work due to high risks and receives leave and a pregnancy benefit from the Swedish Social Insurance Agency. 



An individual risk assessment must be conducted for pregnant and breastfeeding employees, involving both the pregnant employee and the employer. If the employee wishes for the safety representative to participate in the risk assessment, the safety representative must do so. In the case of pregnancy, the risk assessment must be carried out as soon as the employee has informed the employer of the pregnancy. Workplace risks can be prevented in three steps:
	
Employee/student

	
	Other participants in the risk assessment
	

	Manager with personnel responsibility / Course coordinator
	
	Date of the risk assessment
	


	Workplace (School and if applicable, division/equivalent)

	
	Brief description of current duties (employee/student)

	

	The manager is responsible for saving the risk assessment and ensuring it is entered into Public 360. Doc approved: 2026-09-07.
                                      
                                                                                     


	Prohibition
The following activities are prohibited:

Work involving lead
Pregnant or breastfeeding women must not be employed in work involving lead that entails a risk of lead or lead compounds being absorbed into the body.
Night work
Pregnant or breastfeeding women shall be offered daytime work, if practically possible and reasonable.
Work with rubella or Toxoplasma gondii
Pregnant or breastfeeding women must not be exposed to rubella or Toxoplasma gondii if they lack adequate immunity against the infectious agent.
Avoid
Work with CMR chemicals
A CMR substance, as defined in the Swedish Work Environment Authority’s regulation AFS 2023:10, must not be handled if it is technically feasible to substitute it. Before commencing laboratory work, assess whether the CMR chemicals can be replaced with less hazardous alternatives. Document the outcome in this risk assessment. Pregnant individuals should generally avoid working with CMR chemicals. 
Work with organic solvents
There is a suspicion that high-level exposure to organic solvents can cause miscarriage and/or birth defects. Concerns regarding reduced fertility have also been reported. 

	Solvents can also be excreted in breast milk. However, low exposure is not considered to pose a risk.
Work with mercury and cadmium
Work involving mercury and cadmium should be avoided. If these substances are used, medical examinations to assess fitness for work must be arranged prior to laboratory work involving the substances, and biological monitoring of substance levels in the blood must be conducted every six months.
Examples of actions
It is important to implement all reasonably practicable improvement actions. Examples include taking action against air pollution by substituting a hazardous substance with a less hazardous one or using lifting aids.

Information for employers if a pregnant employee is unable to work and receives leave and pregnancy benefit from the Swedish Social Insurance Agency (Försäkringskassan)
The employer signs the statement regarding a ban on continued work due to workplace risks, which can then entitle the pregnant employee to compensation from the Swedish Social Insurance Agency (so-called pregnancy benefit). Click the following link to access the electronic form:
https://www.forsakringskassan.se/arbetsgivare/e-tjanster-for-arbetsgivare





	Work environment factors and working conditions for pregnant and breastfeeding workers


	Risk assessment

	Actions to be taken to eliminate or reduce the risk

	Responsible for the action

	The action shall be completed 

	Actions carried out (date)


	
	Low
	Medium
	High
	
	
	
	

	1. In general
	
	
	
	
	
	
	

	Is there exposure to vibrations and shocks?
For pregnant women, whole-body vibration can result in increased strain on areas such as joints, muscle attachments, and spinal discs. Severe jolts during the later stages of pregnancy can lead to premature birth.

	
	
	
	
	
	
	

	Is there exposure to noise that is harmful to hearing or exposure to disturbing noise?
Environments requiring hearing protection should be avoided, especially during the later stages of pregnancy.

	
	
	
	
	
	
	

	Does manual handling of loads involving risks, particularly to the lower back, occur?
Consider whether inconvenient working postures occur, e.g., twisting, reaching, or bending.

	
	
	
	
	
	
	

	Are there any work movements or postures that could cause physical strain of another kind?
	
	
	
	
	
	
	

	Does the work involve carrying loads combined with moving up and down stairs or ladders?
Pregnant women are advised against climbing ladders due to the risk of falling.

	
	
	
	
	
	
	

	Does the work involve prolonged walking or standing?
	
	
	
	
	
	
	

	Does lone work occur?
Working alone shall be limited and, if possible, avoided entirely.

	
	
	
	
	
	
	

	Do equipment, workspace, or work areas need to be adapted?
	
	
	
	
	
	
	

	Is there an opportunity to take a break and rest if needed?
An employer must ensure that a pregnant or breastfeeding employee has the opportunity to rest temporarily in a lying position at the workplace under suitable conditions.

	
	
	
	
	
	
	

	2. Gases
	
	
	
	
	
	
	

	Is work involving carbon monoxide carried out?
Carbon monoxide reduces the oxygen-carrying capacity of the blood in both mother and fetus; the fetus is more sensitive to carbon monoxide than the mother. Accidental carbon monoxide poisoning poses a clear risk of fetal injury.

	
	
	
	
	
	
	

	Is work involving asphyxiating/inert gases carried out?
	
	
	
	
	
	
	

	Is work involving gases carried out?
	
	
	
	
	
	
	

	3. Chemical substances
	
	
	
	
	
	
	

	Is work involving CMR substances or substances with specific organ toxicity carried out?
Pregnant and breastfeeding individuals require special attention when working with CMR substances, specifically organ-toxic substances and chemical substances that are harmful if absorbed through the skin. Pregnant or breastfeeding individuals must not handle chemicals bearing the following hazard statements:
H360 May damage fertility or the unborn child
H361 Suspected of damaging fertility or the unborn child
H362 May cause harm to breast-fed children.

Also, pay attention to chemicals marked with the following hazard pictograms: toxic, health hazard, and harmful.
 
	
	
	
	
	
	
	

	Is work involving mercury/mercury compounds or cadmium carried out?
Work involving mercury and cadmium should be avoided, as organic mercury (methylmercury) can cause nervous system damage in adults, as well as fetal damage and developmental disorders in the event of exposure during pregnancy. Mercury is transferred to the infant via breast milk, though exposure levels during breastfeeding are significantly lower than during pregnancy. Cadmium can inhibit fetal growth and increase the risk of premature birth. If these substances are used, medical examinations to assess fitness for work must be arranged prior to laboratory work involving the substances, and biological monitoring of substance levels in the blood must be conducted every six months.

	
	
	
	
	
	
	

	Is work involving endocrine-disrupting substances carried out?
If a fetus in the womb is exposed to endocrine-disrupting substances, this can, for example, lead to effects that impact the individual's health in adulthood. Use the appropriate type of protective equipment when handling endocrine-disrupting substances.

	
	
	
	
	
	
	

	Is work involving organic solvents carried out?
There is a suspicion that high-level exposure to organic solvents can cause miscarriage and/or fetal defects. Concerns regarding reduced fertility have also been reported. Solvents can also be excreted in breast milk. However, low-level exposure is not considered to pose a risk.

	
	
	
	
	
	
	

	Is work involving lead carried out?
Pregnant or breastfeeding women must not be employed in work involving lead that entails a risk of lead or lead compounds being absorbed into the body.

	
	
	
	
	
	
	

	Chemicals/chemical-related work tasks involved, as well as their handling and appropriate protective equipment.
If work involving chemical mixtures takes place, these can be classified using the substance and mixture tool in the chemical management system Chemgroup, or by using ECHA’s guide for classification under the CLP Regulation.

	
	
	
	
	
	
	

	4. Infectious agents
	
	
	
	
	
	
	

	Is work involving infectious agents carried out?
Infectious agents in risk groups 2–4 are among the occupational health factors for which the employer must assess whether there is a risk of exposure and any resulting adverse effects on pregnancy, breastfeeding, or other health issues.
The consequences for the embryo or fetus are often most severe in the event of exposure during the early stages of pregnancy.

	
	
	
	
	
	
	

	Is work involving human material being conducted?
Human material may contain infectious agents.

	
	
	
	
	
	
	

	Is work involving bacteria and viruses being carried out?
Pregnant women must not work with rubella or Toxoplasma gondii if they lack adequate immunity against the infectious agent. Certain infectious agents have adverse effects on the fetus, for example, cytomegalovirus (CMV), which can cause congenital hearing loss.
	
	
	
	
	
	
	

	Is vaccination necessary?
The pregnant woman should receive information about the benefits and risks of vaccination, as well as the fact that vaccines do not always provide complete protection against infection and that other protective measures should therefore also be taken.

	
	
	
	
	
	
	

	5. Radiation
	
	
	
	
	
	
	

	Is there a risk of exposure to ionizing radiation, e.g., from X-ray equipment or radioactive substances?
If a pregnant employee so requests, the employer shall offer work tasks that do not entail exposure to ionizing radiation beyond the levels to which members of the public may be exposed. The equivalent dose to the fetus shall be as low as possible, with a maximum of 1 mSv for the remainder of the pregnancy.

	
	
	
	
	
	
	

	Is there a risk of exposure to non-ionizing radiation, e.g., from electromagnetic fields, lasers, or UV lamps?
It is appropriate that pregnant workers are not exposed to electromagnetic fields higher than those recommended for the general public.

	
	
	
	
	
	
	

	6. Other
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	



Step 1
Reduce the risks


Step 2
Assign other tasks


Step 3
Leave
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