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This paper reports from a case study on an intercultural music education partnership project
between India and Norway. The project aims to develop music education for children in
schools and music teacher education in India, create mobility possibilities for students and
teachers between India and Norway, and enhance intercultural competence among students
and teachers in both countries.

The aim of the research study is to answer the following research questions:

- What can be identified as tensions experienced by participants in the project?
- What can be possible causes to the tensions?
- How do the tensions affect agency in the project?

The theoretical and analytical framework for the study is cultural-historical activity theory
(AT) (Engestréom & Sannino, 2021). AT is especially useful when studying two or more
interacting activity systems working together to develop shared objects and activities.
Within AT, contradictions and tensions is seen as energizers for change. Engestrom and
Sannino (2011) developed a framework for identifying discursive manifestations of
contradictions, and this framework is especially useful when trying to identify and analyse
systemic causes to tensions occurring in cross-cultural and inter-institutional development
projects, such as this research study.

The empirical material in the research study consist of audio-recordings of six project group
meetings, with different participants from both India and Norway in the period from January
2021 to November 2021. The meetings were a regular part of the collaborative work
between India and Norway. Preliminary results show that there are tensions experienced by
participants that relate to issues such as learner/teacher-centred music education,
hierarchical/democratic relationships, detailed instrumentalism/teacher creativity, and
issues around handling the pandemic. I will discuss how the participants in the collaboration
handle possible underlying conflicts and dilemmas, and relate the findings to perspectives
on institutionalized structures and transformative agency (Haapasaari et al., 2014).
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